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At FarleyRiggs we believe all incidents; industry related injuries, diseases and property losses are avoidable. 

Further, we believe that the success of our business is directly related to our continuous commitment to 

improve the health and safety of our employees, contractors, clients and third parties who are impacted by 

our activities. 

 

Objectives; 

Our objectives in the fulfilment of this policy are to:- 

• Strive to be the best in class in health and safety and operate within the designated management 

system, which drives continuous improvement in these core areas. 

• As a minimum, comply with all applicable occupational health and safety laws and regulations. 

 

Implementation; 

Our strategies to meet these objectives are to; 

• Designate health and safety considerations the highest priority over other primary business 

objectives. 

• Delay or suspend work where effective controls are not in place to manage unidentified hazards. 

• Design our workplaces to minimize risk to personnel and to develop work practises that further 

reduce risk to as low as reasonably practicable. 

• Ensure the ongoing competence of personnel. 

• Provide recognition when health and safety performance meets or exceeds expectations. 

• Ensure that contractors clearly understand FarleyRiggs expectations with respect to health and 

safety. 

• As a minimum, comply with the client health and safety management practices. 

• Encourage commitment to life-time management of one’s own personal well being. 

 

Responsibilities; 

The Directors, Management, and Staff Teams are accountable for ensuring that this policy is implemented 

and that its effectiveness is reviewed. This policy will be updated every annually. All FarleyRiggs staff and 

sub-contractors shall become familiar with and comply with the Health and Safety Policy. 
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Managing Director 


